Single Plan [newly hired, employee did not work a whole year)

1 Wages, tips, other compensation

2 Federal income tax withheld

12747 .38 2100.78
3 Social secunty wages 4 Social security tax withheld
13635.80 845 .42
5 Medicare wages and fips 6 Medicare tax withheld
13635.80 197.72
11 Nengualified plans 12a See jnstructions for box 12
i DD 1229.04
14 Other .~12b
MED-BT 245.80 -
12¢
RET 888.42 §
2d
Family Plan
1 Wages, tips, other compensation 2 Federal income tax withheld
48024 .27 5028.66
3 Social security wages 4 Social security tax withheld
51608.43 3198.72
5 Medicare wages and tips 6 Medicare tax withheld
51608.43 748 .32
11 Monqualified plans 12a See jnstructions for box 12
i DD 21968.44
14 Other 12b
MED-BT 4393.74 -
12¢c
RET 3584.16 §
12d

Angela Rouelle, Director

VTHR Operations - Payroll and Employee Services
Vermont Secretary of Administration Office

120 State Street, 4th Floor East

Montpelier, VT 05620-2504

Desk: (802) 828-0316
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Notice to Employee

Do you have to file? Refer to the Form 1040 Instructions
to determine if you are required to file a tax return. Even if
you do not have to file a tax return, you may be eligible for
a refund if box 2 shows an amount or if you are eligible for
any credit.

Earned income credit (EIC). You may be able to take the
EIC for 2015 if your adjusted gross income (AGI) is less
than a certain amount. The amount of the credit is based
on income and family size. Workers without children could
qualify for a smaller credit. You and any qualifying children
must have valid social security numbers (SSNs). You
cannot take the EIC if your investment income is more tha
the specified amount for 2015 or if income is earned for
services provided while you were an inmate at a penal
institution. For 2015 income limits and more information,
visit www.irs.gov/eitc. Also see Pub. 596, Eamed Income
Credit. Any EIC that is more than your tax liability is
refunded to you, but only if you file a tax return.
Clergy and religious workers. If you are not subject to
social security and Medicare taxes, see Pub. 517, Social
Security and Other Information for Members of the Clergy
and Religious Workers.

Corrections. If your name, SSN, or address is incorrect,
correct Copies B, C, and 2 and ask your employer to
correct your employment record. Be sure to ask the
employer to file Form W-2¢, Corrected Wage and Tax
Statement, with the Social Security Administration (SSA)

[Back of W-2]

to correct any name, SSN, or money amount error
reported to the SSA on Form W-2. Be sure to get your
copies of Form W-2c from your employer for all
corrections made so you may file them with your tax
retumn. If your name and SSN are correct but are not the
same as shown on your social security card, you should
ask for a new card that displays your correct name at any
SSA office or by calling 1-800-772-1213. You also may

Ost of employer sponsored health coverage [If sk
cost is provided by the employer). The reporting in box
12, using code DD, of the cost of employer-sponsored

health coverage is for your information only. The amount
reported with code DD is not taxable.

employer in £ e social security
and/or Tier 1 rallroad retlrement {FiHTA} taxes were
withheld, you may be able to claim a credit for the excess
against your federal income tax. If you had more than one
railroad employer and more than $4,321.80 in Tier 2
RRTA tax was withheld, you also may be able to claim a
credit. See your Form 1040 or Form 1040A instructions
and Pub. 505, Tax Withholding and Estimated Tax.

(Also see Instructions for Employee on the back of Copy C.)
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Form W-2 Reporting of Employer-
Sponsored Health Coverage

The Affordable Care Act requires employers to report the cost of coverage under an employer-
sponsored group health plan. Reporting the cost of health care coverage on the Form W-2 does not
mean that the coverage is taxable. The value of the employer's excludable contribution to health
coverage continues to be excludable from an employee’s income, and it is not taxable. This reporting
is for informational purposes only and will provide employees useful and comparable consumer
information on the cost of their health care coverage.

Employers that provide "applicable employer-sponsored coverage” under a group health plan are
subject to the reporting requirement. This includes businesses, tax-exempt organizations, and
federal, state and local government enfities (except with respect to plans maintained primarily for
members of the military and their families). However, federally recognized Indian tribal governments
are not subject to this requirement.

Transition Relief

For certain employers, types of coverage and situations, there is transition relief from the
requirement to report the value of coverage beginning with the 2012 Forms W-2_ This transition relief
applies to the 2013 Forms W-2 and will continue to apply to future calendar years until the IRS
publishes additional guidance. (Note: employers generally are required to provide employees with
the 2013 Forms W-2 in January 2014.) Any guidance that expands the reporting requirements will
apply only to calendar years that start at least six months after the guidance is issued. See the
“Ciptional Reporting” column in the below chart for the employers, types of coverage, and situations
eligible for the transition relief.

Reporting on the Form W-2

The value of the health care coverage will be reported in Box 12 of the Form W-2, with Code DD to
identify the amount. There is no reporting on the Form W-3 of the total of these amounts for all the
employer's employees.

In general, the amount reportad should include both the portion paid by the employer and the portion
paid by the employee. See the chart, below, and the gquestions and answers for more information.

An employer is not required to issue a Form W-2 solely to report the value of the health care
caverage for retirees or other employees or former employees to whom the employer would not
otherwize provide a Form W-2.

The chart below illustrates the types of coverage that employers must report on the Form W-2.
Certain items are listed as "optional” based on transition relief provided by Nofice 2012-9 (restating
and clarifying Motice 2011-28). Future guidance may revise reporting requirements but will not be
applicable until the tax year beginning at least six months after the date of issuance of such
guidance.

The chart reviews the reporting requirements for Box 12, Code DD, and has no impact on
requirements to report these items elsewhere. For example, while contributions to Health Savings
Arrangements (HSA) are not to be reported in Box 12, Code DD, certain HSA contributions are
reported in Box 12, Code W (see General Instructions for Forms W-2 and W-3).

http://www.irs.qgov/Affordable-Care-Act/Form-W-2-Reporting-of-Employer-Sponsored-Health-Coverage

[See next page for chart]
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http://www.irs.gov/Affordable-Care-Act/Form-W-2-Reporting-of-Employer-Sponsored-Health-Coverage

Partial view of chart from IRS, Affordable Care Act section on IRS website, instructions for reporting DD
amounts on the W-2.
http://www.irs.gov/Affordable-Care-Act/Form-W-2-Reporting-of-Employer-Sponsored-Health-Coverage
[The IRS also has extended instructions, plus a Webinar, for employers] —Loring Starr

Form W-2 Reporting of Employer-Sponsored Health Coverage

Coverage Type Form W-2, Box 12, Code DD

Report Do Not Optional
Report

Major medical X

Dental or vision plan not integrated into another X
medical or health plan

Dental or vision plan which gives the choice of X
declining cr electing and paying an additional
premium

Health Flexible Spending Arrangement (FSA) funded X
solely by salary-reduction amounts

Health FSA value for the plan year in excess X
of employee’s cafeteria plan salary reductions for all
qualified benefits

Health Reimbursement Arrangement (HRA) X
contributions
Health Savings Arrangement (H3A) contributions X
(employer or employes)
Archer Medical Savings Account (Archer M3A) X
contributions {employer ar employee)
Hospital indemnity or specified illness (insured or X
self-funded), paid on after-tax basis
Hospital indemnity or specified illness (insured or X
self-funded), paid through salary reduction (pre-tax)
or by employer

Employee Assistance Plan (EAP) providing Required if Cptional if
applicable employer-sponsored healthcare coverage employer employer does not
charges a charge a COBRA
COBRA premium
premium
On-site medical clinics providing applicable Required if Optional if
employer-sponsored healthcare coverage employer employer does not
charges a charge a COBRA
COBRA premium
premium
Wellness programs providing applicable employer- Required if Optional if
sponsored healthcare coverage employer employer does not
charges a charge a COBRA
COBRA premium
premium
Multi-employer plans X
Domestic partner coverage included in gross income X
Governmental plans providing coverage primarily for X
members of the military and their families
Federally recognized Indian tribal government plans X

and plans of tribally charted corporations wholly
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